SMP Health EMPLOYMENT APPLICATION
St. Catherine

POSITION APPLYING FOR: DATE OF APPLICATION:
IF NO POSITION IS LISTED, THE APPLICATION MAY NOT BE CONSIDERED FOR EMPLOYMENT

PERSONAL

EMPLOYMENT HISTORY

LIST MOST RECENT POSITION FIRST T OTHER NAMES USED WHILE EMPLC / ESE EMP R |

MO.

DYES Ono

AN EQUAL OPPORTUNITY EMPLOYER

ALL QUALIFIED APPUCANTS WILL RECEIVE CONSIDERATION FOR EMPLOYMENT WITHOUT REGARD TO RACE, COLOR, RELGION, SEX, NATIONAL ORIGIN, DISABILITY, VETERAN STATUS, OR
ANY OTHER CHARACTERISTIC PROTECTED BY LAW. PLEASE DIRECT ANY REQUEST FOR REASOMNABLE ACCOMMODATIONS NEEDED DURING THE APPLICATION PROCESS TO ADMINISTRATOR.




SCHOOL NAME OF SCHOOL LOCATION e || COURSECE STUBY | e b
HIGH SCHOOL o s
TRADE o s
COLLEGE g YN%
GRADUATE 0 Yes

LIST HEALTH CARE, BUSINESS, OR INDUSTRIAL EQUIPMENT THAT YOU OPERATE PROFICIENTLY;

REFERENCES (NAMES OF PERSONS NOT RELATED TO YOU)
NAME RELATIONSHIP ADDRESS PHONE

DO YOU HAYE A FRIEND OR RELATIVE WORKING HERE2 []YES [ NO

NAME DEPT. RELATIONSHIP

PROFESSIONAL LICENSES, REGISTRATION AND/OR CERTIFICATIONS = DO NOT INCLUDE DRIVER'S LICENSE

TYPE STATE ISSUED DATE IS5UED EXPIRES PUMBER ELIGIBLE
TYPE STATE I5SUED. DATE 155LIED. EXFIRES HIUMBER ELGIBLE

APPLICANT’S STATEMENT

| certify that all information contained in this application is true, and understand that any misleading or false information or willful omission will
be sufficient cause for immediate dismissal or refusal of employment.

| understand that all information in this application is subject fo verification and that the facility may investigate my work and personal history
and verify all data given on this application, on related papers, and in interviews. By my signature below, | consent to a criminal history
background checks. | also authorize all individuals, schools, businesses, employers [past and present), and references herein, except my
current employer if so noted, to provide any information requested about me, and | release them from all liability for damage in providing this
information.

| further understand that employment is “at-will” and that nothing contained in this employment application or statements made during the
interview process if an interview is granted, are intended to create an employment contract between the facility and myself for either employ-
ment or for the providing of any benefit.

| also understand that the facility requires pre-employment drug and alcohol testing. No prospective employee will be asked to submit to
testing unless an offer of employment has been made. An offer of employment is conditioned on the prospective employee testing negative for
illegal drugs and alcohol. | understand and agree to submit to the required pre-employment testing if an offer of employment is made to me.

| acknowledge and understand that | am required to immediately notify the facility if any action is proposed to exclude me from participation
in any federal or state Medicare, Medicaid or other third party payor program.

| have read and understand the above.

Incomplete information could disqualify you from consideration. Please accurately and fully complete all fields/questions.

Signature: Date:

IMPORTANT NOTICE TO ALL APPLICANTS

If you are selected for employment you must be prepared to verify your eligibility to work as required under the Immigration Reform and
Control Act pf 1986. This requirement applies to all new employees including U.S. citizens, permanent residents and nonimmigrants, You will
have to provide documents within 3 days of your hire date to verify your identity and eligibility to work.




A Summary of Your Rights Under the Fair Credit Reporting Act

The federal Fair Credit Reporting Act (FCRA) promotes the accuracy, fairness, and

privacy of information in the files of consumer reporting agencies. There are many types of
consumer reporting agencies, including credit bureaus and specialty agencies (such as agencies
that sell information about check writing histories, medical records, and rental history records).
Here is a summary of your major rights under the FCRA. For more information, including
information about additional rights, go to www.ftc.gov/credit or write to: Consumer
Response Center, Room 130-A, Federal Trade Commission, 600 Pennsylvania Ave. N.W.,
Washington, D.C. 20580.

You must be told if information in your file has been used against you. Anyone who
uses a credit report or another type of consumer report to deny your application for credit,
insurance, or employment — or to take another adverse action against you — must tell you,
and must give you the name, address, and phone number of the agency that provided the
information.

You have the right to know what is in your file. You may request and obtain all the
information about you in the files of a consumer reporting agency (your “file disclosure”). You
will be required to provide proper identification, which may include your Social Security
number. In many cases, the disclosure will be free. You are entitled to a free file disclosure if:

e a person has taken adverse action against you because of information in your
credit report;
s you are the victim of identify theft and place a fraud alert in your file;

e your file contains inaccurate information as a result of fraud;
e you are on public assistance;
e you are unemployed but expect to apply for employment within 60 days.

In addition, by September 2005 all consumers will be entitled to one free disclosure
every 12 months upon request from each nationwide credit bureau and from
nationwide specialty consumer reporting agencies. See www.ftc.gov/credit for
additional information.

You have the right to ask for a credit score. Credit scores are numerical summaries of
your credit-worthiness based on information from credit bureaus. You may request a credit
score from consumer reporting agencies that create scores or distribute scores used in
residential real property loans, but you wil have to pay for it In some mortgage
transactions, you will receive credit score information for free from the mortgage lender.

You have the right to dispute incomplete or inaccurate information. If you identify
information in your file that is incomplete or inaccurate, and report it to the consumer
reporting agency, the agency must investigate unless your dispute is frivolous. See
www.ftc.gov/credit for an explanation of dispute procedures.

Consumer reporting agencies must correct or delete inaccurate, incomplete, or
unverifiable information. Inaccurate, incomplete or unverifiable information must be
removed or corrected, usually within 30 days. However, a consumer reporting agency
may continue to report information it has verified as accurate.

Consumer reporting agencies may not report outdated negative information. In most
cases, a consumer reporting agency may not report negative information that is more than
seven years old, or bankruptcies that are more than 10 years old.

Access to your file is limited. A consumer reporting agency may provide information
about you only to people with a valid need -- usually to consider an application with a
creditor, insurer, employer, landlord, or other business. The FCRA specifies those with a
valid need for access.



s You must give your consent for reports to be provided to employers. A consumer
reporting agency may not give out information about you to your employer, or a potential
employer, without your written consent given to the employer. Written consent generally is
not required in the trucking industry. For more information, go to www.ftc.gov/credit.

¢ You may limit “prescreened” offers of credit and insurance you get based on
information in your credit report. Unsolicited "prescreened” offers for credit and insurance
must include a toll-free phone number you can call if you choose to remove your name and
address from the lists these offers are based on. You may opt-out with the nationwide credit

bureaus at 1-888-5-OPTOUT (1-888-567-8688).

» You may seek damages from violators. If a consumer reporting agency, or, in some
cases, a user of consumer reports or a furnisher of information to a consumer reporting
agency violates the FCRA, you may be able to sue in state or federal court.

o |dentity theft victims and active duty military personnel have additional rights. For

more information, visit www._ftc.gov/credit.

States may enforce the FCRA, and many states have their own consumer reporting laws.
In some cases, you may have more rights under state law. For more information, contact
your state or local consumer protection agency or your state Attorney General. Federal

enforcers are:

TYPE OF BUSINESS:

CONTACT:

Consumer reporting agencies, creditors and others not
listed below

Federal Trade Commission: Consumer Response Center -
FCRA
Washington, DC 20580 1-877-382-4357

National banks, federal branches/agencies of foreign banks
(word
"National" or initials "N.A." appear in or after bank's name)

Office of the Comptroller of the Currency

Compliance Management, Mail Stop 6-6
Washington, DC 20219 800-613-6743

Federal Reserve System member banks (except national
banks,
and federal branches/agencies of foreign banks)

Federal Reserve Board

Division of Consumer & Community Affairs
Washington, DC 20551 202-452-3693

Savings associations and federally chartered savings
banks (word

"Federal" or initials "F.S.B." appear in federal institution's
name)

Office of Thrift Supervision
Consumer Complaints

Washington, DC 20552 800-842-6929

Federal credit unions (words "Federal Credit Union" appear
in
institution's name)

National Credit Union Administration

1775 Duke Street
Alexandria, VA 22314 703-519-4600

State-chartered banks that are not members of the Federal
Reserve
System

Federal Deposit Insurance Corporation

Consumer Response Center, 2345 Grand Avenue, Suite
100
Kansas City, Missouri 84108-2638 1-877-275-3342

Air, surface, or rail common carriers regulated by former
Civil
Aeronautics Board or Interstate Commerce Commission

Department of Transportation , Office of Financial
Management
Washington, DC 20590 202-366-1306

Activities subject to the Packers and Stockyards Act, 1921

Department of Agriculture
Office of Deputy Administrator - GIPSA
Washington, DC 20250 202-720-7051




APPLICANT DISCLOSURE AND RELEASE FOR BACKGROUND CHECKS

In connection with my application for employment with Rosewood on Broadway, | understand that
background checks will be performed on me if | receive an offer of employment from Rosewood
on Broadway. | understand that an offer of employment is conditional on the results of the
background information. The background information will be obtained through:

ADVANTAGE CREDIT BUREAU
112 North University Drive, Suite 322, Fargo, ND 58102
Toll free phone: 1-800-568-4478 / Fax: 701-239-9963

| understand the information obtained from a background check may include my past employment
history, criminal history and driving record. | further understand that the background information
is not limited to the current state of my residence, but may include information from any other
state where | have resided.

| authorize all persons and companies contacted by the Employer or its representatives to provide
the requested background information. | understand and agree to release the aforesaid from any
liability for collecting my background information.

| understand that if adverse action is taken by Rosewood on Broadway based on the results of
my background check, | will be given notice orally, in writing, or electronically of such adverse
action. | further understand that | may request in writing within a reasonable period of time, a
complete disclosure of the nature and scope of the background investigation. | also understand
that | have the right to dispute the accuracy or completeness of any information furnished by the
reporting agency. | further understand that the reporting agency supplying the information does
not make the decision to take adverse action and cannot give specific reasons for the adverse
action, only the employer makes such a decision.

| further authorize Rosewood on Broadway, if | am hired, to request a background report about
me, for employment related purposes, at any time during the course of my employment to the
extent allowed by law. | agree that this Disclosure and Release will be valid, now or in the future,
in original, faxed, copied or electronic form.

First Name Middle Last

Any other name(s) used

Social Security #

Present Address

Previous Cities/States of Residence During Last 7 Years

Applicant Signature Date




